
AGENDA 
ADRIAN CITY COMMISSION 

SPECIAL MEETING 
July 27, 2020 

5:00PM 
 

I. PRAYER AND PLEDGE OF ALLEGIANCE TO THE FLAG 

II. ROLL CALL 

III. REGULAR AGENDA 

Interviews will begin at 5:15pm, and run consecutively.  INTERVIEW 
TIMES ARE APPROXIMATE.  If an interview ends early, the next may 
begin ahead of schedule. 

1. Interviews for the position of City Administrator: 

5:15pm - Greg Elliott 

5:50pm - Julius Suchy 

6:30pm - Tracy Byard 

7:05pm – Break   

7:15pm - Thomas Thomas 

7:50pm - Mike Reese 

2. Discussion of Candidates. 

IV. PUBLIC COMMENT 

V. COMMISSIONER COMMENTS 

 





July 22, 2020 

The Honorable Angela Sword Heath 
City of Adrian 
135 E. Maumee St. 
Adrian, MI 49221 

Dear Mayor Heath, 

This report contains the application materials for the five candidates selected for an interview 
on July 27th.   

For use in the selection process, the enclosed materials provide each candidate’s career 
overview and comparative data, resume and application materials. 

We look forward to being of continued assistance as you conclude this recruitment. 

Best wishes, 

Ryan Cotton  
Vice President  
GovHR USA, LLC 



 

City of Adrian, Michigan 

City Administrator 

 

Recommended to Interview 

Presented in Interview Order 

 

 

 
Candidate 1..……………………………………………. Gregory McNeal Elliott 
       Interim City Administrator &  

Director of Community Development 
       Adrian, Michigan 
 
 
Candidate 2..……………………………………. ……… Julius Suchy 
       Village Manager  
       Sparta, Michigan 
 
 
Candidate 3……………………………………………… Tracy L. Byard 
       County Administrator 
       Clare County, Michigan 
 
 
Candidate 4...…………………………………………… Thomas E. Thomas 
       City Manager (former) 
       Unalaska, Alaska 
 
 
Candidate 5……………………………………………… Michael D. Reese 

Chief of Staff (former) 
       Mayor Michael B. Coleman 

City of Columbus, Ohio 
 
 
 
 
 



Time Candidate

5:15 PM Greg Elliott

5:50 PM Julius Suchy

6:30 PM Tracy Byard

7:05 PM Break (time permitting)

7:15 PM Thomas Thomas

7:50 PM Mike Reese

8:30 PM Discussion

Schedule for First Interviews by Zoom 

July 27, 2020 for Adrian, Michigan
                     (all times below  are approximate)    
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GREGORY M. ELLIOTT, ESQ., AICP 
 

 
 

 
 

 
 
 
June 17, 2020 
 

Mr. Ryan Cotton 
Vice President 
GovHR USA 
630 Dundee Road #130 
Northbrook, IL 60062 
 
RE: City Administrator’s Position 
 
Dear Mr. Cotton: 
 
I write to express my interest in the position of City Administrator for the City of Adrian.  
Included under this cover, you will find a copy of my resume and a list of references.  As you will 
note, I am currently the Director of Community Development for the City and was recently 
appointed by the City Commission as Interim City Administrator effective at the close of business 
on July 17, 2020.  In addition to my work in Adrian, I have worked as a professional planner on a 
consulting basis for a number of years but started my career as the Community Development 
Director for Pittsfield Charter Township.  I have also practiced law for many years, which 
practice has included serving as general counsel for a number of companies, including working 
in-house (via my law firm) for Rock Companies for a number of years.  I have resided in 
neighboring Washtenaw County since moving here in the 1980’s, but would plan to relocated to 
the City if hired.   
 
I would appreciate the opportunity for an interview to discuss in more detail what I might bring to 
the City as its permanent City Administrator.  I think that you find that the skills I have developed 
during my career, particularly my experience working with many local governments in Michigan 
through my consulting work, the collaborative style I have developed through years in planning, 
and the communication and analytical skills I have developed during many years of law practice, 
to be very consistent with the skill set you seek.  
 
Sincerely, 

 
Gregory M. Elliott, Esq., AICP 
 
 
Enc. 



GREGORY MCNEAL ELLIOTT, ESQ., AICP 
 

 

 

 

 

 

 

   
 

SUMMARY 

 

I am a seasoned attorney, public manager, and community planner.  My legal experience includes a broad business and real 
estate practice, service in the capacity of general counsel for several metropolitan Detroit real estate development, 
construction, and property management companies, and significant experience in handling property tax appeals.  I couple this 
experience with an extensive background in urban planning and public administration, which has afforded me added insight 
into issues of land use, regulation, taxation and other governmental matters.  I graduated magna cum laude from Michigan 
State University College of Law and also hold a Master’s degree in Public Administration from Eastern Michigan 
University—where I was admitted to the Pi Sigma Alpha national political science honor society—as well as a Bachelor of 
Arts degree in Business Administration from Alma College.   
 

EDUCATION 

 
Juris Doctor:  Magna Cum Laude 
Detroit College of Law at Michigan State University, Detroit, Michigan 
DCL Jurisprudence Achievement Awards:  Commercial Transactions, Income Taxation 
 
Master of Public Administration*  
Eastern Michigan University, Ypsilanti, Michigan 
Pi Sigma Alpha (National Political Science Honor Society) 
*Additional graduate course work in geography and urban planning. 
 
Bachelor of Arts:  Business Administration 
Alma College, Alma, Michigan 
 
 Admitted to Michigan Bar and the US District Court for the Eastern District of Michigan  
 Admitted to Supreme Court of the United States  
 Member of the American Institute of Certified Planners (AICP) 
 

LEGAL PRACTICE 

 

Principal Attorney 

Gregory M. Elliott, P.L.C. 
Ann Arbor, MI 
Since 1998 
General civil practice, real estate, and land use matters; service as general counsel for several metro Detroit companies.  
Clients for which I have served as general counsel include the Johnson Companies, the Rock Companies, and DDI Group. 
 
Attorney 

Hoffert & Associates, P.C. 
Farmington Hills, MI 
2008-2014 
Property tax appeals, civil litigation. 
 
Associate 

Johnson & Gray, P.C. 
Ann Arbor, MI 
1997-1998 
General civil practice 



   
 

   
 

EMPLOYMENT IN PLANNING & PUBLIC ADMINISTRATION 

 
Director of Community Development (Interim City Administrator eff. 7-17-20) 
City of Adrian 
135 E. Maumee St. 
Adrian, MI 49221 
Since September 2019 
I reestablished the position of Director of Community Development for the City after it had been vacant for some number of 
years.  In this role, I oversee the planning, zoning, construction inspection, code enforcement, and economic development 
functions for the City. 
 
Principal Planner 

McKenna Associates 
235 E. Main St., Ste. 105 
Northville, Michigan 48167 
Since 2015 
I have worked as a consulting, professional planner, including responsibility for project management.  During my tenure, I 
have served as Interim Planning Director for West Bloomfield Charter Township, Interim Planning Director for the City of 
Westland, City Planner for the Cities of Clawson, Eastpointe, and Garden City, and Planning Consultant for the Townships of 
White Lake, Tyrone, and York, among others.  I have also assisted a number of private clients with expert planning services 
for regulatory approval and litigation purposes. 
*Since 2017, I have performed this roll as a contractor via my company, Elliott Consulting, LLC. 
 
Director of Community Development & Utilities Director 
Pittsfield Charter Township 
6201 W. Michigan Avenue 
Ann Arbor, Michigan 48108 
1992-1997 
During my tenure at the Township, I oversaw an $8.5 million expansion of the Township’s water and sewer infrastructure, 
the adoption of the first new comprehensive plan in over two decades, established a rental housing inspection program, built 
a construction inspection program from the ground up which now provides services to surrounding municipalities as well, 
and funded many miles of new public road construction, among other things.  During my time in Pittsfield, I also served as 
the Township’s Building Official. 

 

Director of Community Development 
Pittsfield Charter Township 
1989-1992 
 
Zoning & Building Administrator 
Pittsfield Charter Township 
1987-1989 
 

OTHER EMPLOYMENT 

 
Lecturer: Land Use Law 

Eastern Michigan University 
Ypsilanti, Michigan 48197 
Fall Term 1997 
 
 
 
 

CREDENTIALS AND REFERENCES AVAILABLE UPON REQUEST 
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June 13, 2020 

 

 

Honorable Mayor Heath and Members of the City Commission, 
 

Please accept this letter and corresponding resume as my request for consideration for the 
position of City Administrator for the City of Adrian. This position is an exceptional opportunity 
to serve a first-class community and I feel my experience and skill set make me an excellent 
candidate. In the interest of the community I currently serve, I am requesting confidentiality as 
allowed under the Michigan Open Meetings Act. 
 
I have over thirteen years of municipal experience with the last six spent serving as the Village 
Manager of Sparta. During my tenure as Sparta Village Manager, I have been viewed as a 
passionate, honest and ethical individual who has been able to achieve results in carrying out the 
Council’s vision for the community. Over the course of my career, I have had the opportunity to 
develop a wide range of skills serving in local government positions including: Assistant to the 
City Manager, Zoning Administrator in a college community, and as both a City and Village 
manager. I believe this experience and my education have positioned me to be an excellent fit for 
what the City of Adrian is looking for in their next Administrator.  As a manager, I believe it is 
important to not only work in the office but be visible to the public, volunteer at events and 
become rooted in the community. I maintain an open-door policy and work hard to ensure each 
employee and resident that comes to me feels heard and respected as part of the team. I enjoy 
encouraging and building a community with my staff and Council and take pride in the 
communities I serve.  
 
In Sparta I have been able to revitalize the staff culture with transparency and unification, 
improve the relationship between the community and staff and I have brought improving 
customer service to the forefront. It’s always been important to me to connect with staff and 
meeting individually with each employee was one of my first actions when hired.  After 
discussing with staff what they felt Sparta was doing well, and where there was room for 
improvement, not only were we able to improve operations and complete a number of 
incomplete projects, but employees were also able to see their feedback turn into action. This led 
to improved manager-employee relations and a sense of feeling heard by the administration. 
Another customer service focused project that I was able to accomplish with the assistance of 
staff, was creating a “New Resident Welcome Packet.” Every resident who comes to Village 
Hall to turn on a utility is given a packet. This allows their first interaction with the Village to be 
positive and provides them a useful reference guide for services offered, important dates and 
phone numbers, and other relevant information they otherwise would not have received. 
Although this may seem like a minor impact, by taking a proactive approach to customer service 
I believe the residents come away with a positive interaction and an improved relationship with 
the Village. I would look to bring this same energy and determination to the City of Adrian in its 
effort to better serve the residents.    



Having previously served as Zoning Administrator in Big Rapids, home to Ferris State 
University, I recognize the cultural and community opportunities that having higher education 
institutions in a community can bring. I also recognize the challenges that go hand in hand with 
town and gown relations and feel my previous experience would allow me to walk in with a 
fundamental understanding of these relationships. My diplomatic and personable nature has 
aided me in my ability to create and maintain strong relationships with staff, citizens and 
community stakeholders. As Adrian is poised for continued development and investment, the 
next Adrian City Administrator will be required to build on the existing relationships with 
developers and external agencies to maximize opportunities. In my current community I have 
been able to establish and maintain strong relationships with local businesses, developers, and 
the State of Michigan, and I have been able to turn these relationships into investment in the 
Village. As a result of this relationship building, $30 million worth of new projects and 
expansions took place in the community in a one-year period. This economic output led to me 
being awarded the Grand Rapids Business Journal Newsmaker of the Year for Economic 
Development in 2016. I look forward to utilizing the experience I have to work tirelessly with 
the City Commission, staff and residents of Adrian to achieve the City Commission’s goals and 
vision for the community.   
 
While I am excited about the opportunity to work for the City of Adrian, I am equally looking 
forward to living in the City and providing a great environment for my wife Lauren and I to raise 
our children (Leah – 6, Katherine – 4 and Benjamin – 1). During a recent visit to Adrian, my 
wife and I repeatedly commented what a truly special community it is and one we would be 
thrilled to call home. The City of Adrian is the place where I see myself and my family thriving. 
The recreation and cultural opportunities are exceptional, my children would receive a quality 
education and most of all they would grow up in a safe, welcoming community that I would be 
proud to serve. 
 
In closing, serving as your next City Administrator is an amazing opportunity and would be a 
privilege. I want to thank you for considering me as a candidate and am certain after reviewing 
my qualifications, you will see I am a great fit for the position. If selected, I will bring with me 
an energetic and thoughtful approach to assisting the Commission in carrying out their vision and 
goals for the City of Adrian.  
 
 
Sincerely, 

 
 

 

 



Julius Suchy, MPA  
ICMA Credentialed Manager 

 
 

  
 

 
 

An ICMA Credentialed Manager since 2017 with thirteen (13) years of progressively responsible 
experience and expertise. 
 
Professional Experience:   
 
Village Manager – Sparta, MI (Population – 4,233)             2014 - Present 
Major Accomplishments:    

• Awarded 2016 Grand Rapids Business Journal Newsmaker of the Year Award for Economic 
Development as a result of more than $30 million worth of investment in new projects and 
expansions in the Village in a one-year period. 

• Negotiated concessions with collective bargaining groups for closure of MERS Defined Benefit 
Plan & elimination of retiree health insurance for new hires resulting in significant long-term 
cost savings.   

• Created New Resident Welcome Packet distributed to all new residents of the Village allowing 
for proactive engagement with new residents. 

• Awarded $670,000 in grant funding for three recreation projects. 
• Initiated operations review of all departments resulting in $120,000 in annual savings.  
• Accelerated debt payments resulting in over $3.6 million in savings.  

 
Duties & Responsibilities:  

• Chief administrative officer of a full-service government with 14 full-time and 20 part-time 
employees. 

• Responsible for preparing and managing a $7 million annual budget and preparing the six-year 
Capital Improvement Program.  

• Responsible to the Village Council for the administration of all departments including Finance, 
Planning & Zoning, Police, Public Works, Water and Sewer. 

 
Village Manager – Dundee, MI (Population – 3,957)                           2011 - 2014  
Major Accomplishments: 

• Achieved $591,076 S2 Grant through Michigan Department of Environmental Quality to identify 
and eliminate Inflow/Infiltration issues in sanitary sewer system through a Sanitary Sewer 
Evaluation Survey.  

• Eliminated $500,000 annual deficit in Sewer Fund through a sewer rate analysis and rate increase  
• Initiated $727,000 in energy savings through energy efficiency equipment upgrades to Village 

facilities via Honeywell Corporation. The project will pay for itself over a 15-year period with 
energy savings of $1.5 million as well as provide a positive net cash flow.   

• Coordinated emergency response to second worst flood in Dundee history in winter of 2011. This 
required communication and coordination with State and Federal agencies and constant citizen 
and media interaction.  
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Duties & Responsibilities:  

• Chief administrative officer of a full-service government with 11 full-time and 25 part-time 
employees. 

• Responsible for preparing and managing a $10 million annual budget and preparing the six-year 
Capital Improvement Program.  

• Responsible to the Village Council for the administration of all departments including Finance, 
Planning & Zoning, Police, Public Works, Water and Sewer. 

• Serve as Village representative in the following capacities: Tax Increment Finance Authority 
Board, Monroe County Federal Aid Committee (MPO), Downtown Development Authority, 
Parks & Recreation Commission and Planning Commission.  

  
City Manager – Vassar, MI (Population 2,823)                                      2009 –2011 
Major Accomplishments: 

• Awarded Region 5 Community Excellence Award from the Michigan Municipal League for first 
annual Vassar “Chill on the Hill” event. Event required coordinating over 100 volunteers to 
create 1,000-foot sledding hill through downtown Vassar which attracted more than 2,500 people 
to community.  

• Administered $600,000 MSHDA Neighborhood Revitalization Community Development 
Block Grant streetscape and lighting project.  

• Secured $1.6 million in STP/Federal funding commitments for three phases of E. Huron 
Avenue reconstruction.   

 
Duties & Responsibilities:  

• Chief administrative officer of a full-service government with 16 full-time and 18 part-time 
employees. 

• Responsible for preparing and managing a $4 million annual budget and preparing the six-year 
Capital Improvement Program.  

• Responsible to the City Council for the administration of all departments including Assessing, 
Finance, Fire, Planning & Zoning, Police, Public Works, Water and Sewer. 

• Serve as City representative in the following capacities: Economic Development Corporation 
Board, Tuscola County Transportation Rural Task Force (MPO), Downtown Development 
Authority, Parks & Recreation Commission and Planning Commission.  

 
Zoning Administrator – Big Rapids, MI (Population – 10,601)                        2008 –2009 
Major Accomplishments: 

• Effectively served as Community Outreach and Neighborhood Association Liaison to work with 
property owners, renters and citizens regarding City policies and proper procedures of 
enforcement.  

• Coordinated and assisted Fire Marshall with Rental Inspection Program that involved over 100 
rental properties in the City limits.  

 
Duties & Responsibilities:  

• Perform Site Plan and Zoning review for all permits in a college community.  
• Provide technical support to the Planning Commission and Zoning Board of Appeals. 
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Assistant to the City Manager – Ferrysburg, MI (Population – 2,892)            2006 –2008 
Duties & Responsibilities:  

• Assist City Manager with day to day operations including finance, policy review, human 
resources and zoning.   

 
Management Intern – Spring Lake, MI (Population – 2,323)      2006 
Duties & Responsibilities:  

• Assist Village Manager with day to day operations. 
 
Other Professional Experience:  
Lecturer: Western Michigan University Department of Public Administration August 2015 

• Served as one of six local government professionals to teach Local Government Management 
(PADM 6130) in the Master of Public Administration Program. Lecture material covered 
financial capacity, economic considerations and community growth.    

 
Education:   
Master of Public Administration – (2008) 
Grand Valley State University 
Concentration: Public Management/Urban and Regional Policy and Planning 
 
Bachelor of Science – (2006) 
Grand Valley State University 
Major: Public Administration 
 
Michigan Economic Developers Association’s (MEDA) Basic Course Certification – (2012) 
Michigan State University Extension Master Citizen Planner Certification – (2017)  
 
Professional Affiliations: 

• Kent County Fire Commission (2019 – Present) 
• Grand Valley Metro Council Board (2015 – Present) 

- Policy & Technical Committee (2015 – Present) 
- REGIS Executive Board (2014 – Present) 

• West Michigan Municipal Executive Group: Member (2014- Present) 
- President (2018), Treasurer (2017)   

• Michigan Municipal League (MML):  
- Economic Development and Land Use Committee (2012 – Present)   

• International City/County Management Association (ICMA): Member (2008 – Present)  
• Michigan Municipal Executive (MME): Member 

- Professional Development Committee 
▪ Chair (2019 – Present) 
▪ Member (2011 – Present) 

- NextGen Committee Chair (2010 – 2014) 
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Tracy L. Byard ICMA-CM         Page 2 
 
Clare County, Harrison, MI     September 1999-December 2009 
Assistant Administrator 
 
Duties and Responsibilities as Assistant Administrator: 

 Assist the County Administrator/Controller in daily operations. 
 Assist in the preparation of the County’s $31 million budget and submit to the Board of 

Commissioners. 

 Copy the agenda and packet information for the Board of Commissioners. 
 Follow up with action items preceding Board meetings. 
 Maintain the County’s office equipment and inventory for County Audit. 
 Maintain schedule of the County meeting rooms. 
 Maintain filing, swipe card system and purchase orders. 

 
OTHER PROFESSIONAL EXPERIENCE 

 
Mitchell Manufacturing/Continental Industries         May 1997 – September 1999 
Engineering Tech/Plant Secretary/Human Resources     
 
Essential duties and responsibilities include the following: 

 Data entry, employee payroll and attendance 
 Shipping and receiving data entry and production efficiency  
 Filing and routing telephone calls 
 Operation of office machinery 
 Processing and implementing necessary documents for Human Resources 
 Support for engineering staff. 

 
Jay Trucks and Associates        June 1996 – May 1997 
Legal Assistant          
 
Essential duties and responsibilities include the following: 

 Assist attorneys with management of case files 
 Serve as liaison between client and attorneys 
 Gather and assemble documents for new clients 
 Take dictation for attorneys 

 
Mitchell Manufacturing, Stock Handler    August 1989 to September 1994 
 
Essential duties and responsibilities include the following: 

 Prepare stock for sewers in the Airbag Department 
 Maintain paperwork for daily production 

 
EDUCATION 

Diploma 
Farwell High School, Farwell, MI - June 1986  
 
Ferris State University, 1986 – 1987 
 
Bachelors in Business Administration  
Northwood University, April 2009 to December 2011  
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Additional Training: 
 DOJ Grants Financial Management Training, January 23, 2019 

MPELRA Conference – Human Resources Training 2018 
Sexual Harassment Training for Manager/Supervisors 2018 
Freedom of Information Act Training - Yearly 
FEMA Training-Homeland Security: IS100b (April 30, 2015) and IS700a (May 7, 2015) 

 A to Z Grant Writing – 24 Hours of Training – Course Completion June 27, 2013 
 Freedom of Information Act Training May 6, 2009 & March 1, 2012 
 Supervisory Skills – March 29, 2007 
 Bridges out of Poverty – March 7, 2006 
 Introduction to Business Ethics – September, 2006 
 Open Meetings Act – March 1, 2012 
   

BOARDS/COMMISSIONS 
 

Michigan Child Welfare Partnership Council – 2016 - Present 
United Way of Clare County 1999 - Present 
Michigan Association of Counties Administrative Officers Board of Directors – July 2003 to 2009 
Michigan Association of Counties Health and Human Services Liaison – 2008 to present. 
Middle Michigan Development Corporation Client Council – 2010 – Present 
Small Business Initiative Council – 2010 – Present 
Michigan Municipal Risk Management Authority Member Representative 2010 – Present 
Eastern Michigan Council of Governments 2010-Present 
Airport Advisory Board 2010-Present 

  

 PROFESSIONAL AFFILIATIONS  

 Middle Michigan Development Corporation 2019  
 Child Welfare Council 2017 - Present 

Michigan Public Employee Labor Relations – 2015 – Present 
Michigan Local Government Management Association – 2015 – Present 
Michigan Municipal League – 2015 – Present 
Government Finance Officers Association – 2015 - Present 
Michigan Association of Counties Administrative Officers - 1999 - present 

 International City/County Management Association – June 2014 – present 
 National Association of Counties – 1999 – present 

 
VOLUNTEER 

 
Clare County Easter Egg Hunt 2015-Present 
Clare County Airport Fly In 2015 - Present 
Farwell Basketball Bake Sale 2013 - 2018 
Farwell Little League – Summer 2009 
United Way of Clare County Coordinator – 1997 to Present. 
Community Resource Center, Bowl-a-thons and Carnivals – 1997 to 2001 
H.O.S.T. Mentoring, Clare Elementary School 1996 - 1997  
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Work History – cont’d 
 
2001 to 2002  City of Pinellas Park, Florida (population 46,139) 
 
   Associate Planner 
 
 
1999 to 2001  Audiology by Gott, Mount Vernon, Illinois 
 
   Manager & Co-Owner 
 
 
1998 to 1999  City of Largo, Florida (population 70,000) 
 
   Assistant to the City Manager 
 
 
1996 to 1998  City of Rockville, Maryland (population 57,000) 
 
   Assistant to the City Manager 
 
 
1994 to 1996  City of Tallahassee, Florida (population 140,000) 
 
   Budget Analyst 
 
 
1993 to 1994  Florida Department of Labor & Employment Security 
 
   Worker’s Compensation Case Analyst 
 
 
1993 to 1993  Consultec, Incorporated 
 
   Medicaid Claims Examiner 
 
 
1992 to 1992  City of Albany, Georgia (population 78,122) 
 
   City Manager’s Office Internship 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 





 

 

Thomas Thomas 
 

 

 
 
_____________________________________________________________________________________________ 
 
June 23, 2020 
 
 
 
Dear Mr. Cotton, 
 
Having spent 25+ years in public service leadership I am excited about the potential to continue my career in a 
community like Adrian, MI. My service in multiple states and communities has yielded experiences in nearly every 
aspect of the industry and a sense for what works and what does not. This prepares me above any other candidate to 
move the organization forward.  
 
My greatest strength also reflects the most positive feedback I receive from those I work with at many levels, and 
that is consensus building. The approach I utilize brings together visioning, planning, budgeting, designing, project 
management, operations and stakeholders. Elected officials, subordinates and peers, as well as community partners 
all reflect highly on the success of this approach to management.  
 
For the past 15 years I have utilized Performance Pro as an evaluative tool to set goals, monitor progress, offer and 
receive feedback and nurture growth and development. In addition, I budget annually for tuition reimbursement 
program for employees who may want to attend college. I set annual goals with Directors that are measurable and 
get monthly updates on the progress. I make sure every department has a strong second in command in the event 
the Director is not available and take action to allow staff to develop those managerial skills. 
 
The first six months would include assessing operations within every department, meeting with community 
stakeholders and meeting with the Mayor and Commission to determine their goals and objectives.   
 
My leisure time activities can be summed up in two words; family and football. With two children still living at 
home, many of our evenings are filled with events that revolve around their participation in extracurricular activities.   
 
Sincerely, 

 
Thomas Thomas 
 
 
 
 
 
 
 
 
 
 
 



 

 

Economic Development/Redevelopment Experience Pertaining to City of Adrian, Michigan 
 
 
 
“Smart Growth” Economic Development 
Developed Comprehensive Land Use Plans in Rock Island and Dougherty County assessing current and future 
needs. Part of the community vision required discussion and input regarding Smart Growth for future redevelopment 
and development.  
 
 
Urban Revitalization  
City of Rock Island is a community that is 95% built out. Every initiative called for redevelopment of areas of 
moderate to high density. One major initiative: Rock Island invested $15M in purchasing a 22.94 acres site at the 
Watchtower Plaza for retail development. In preparing for this retail growth, we assisted 12 businesses in relocating 
within the City. By keeping those businesses we retained approximately 180 full-time positions and are projected 
that another 20 to 30 positions will be created among the businesses in the next 12 months. Hill & Valley, the largest 
employer we retained (140 jobs and projected growth of 20 new positions), was about to move its operation out of 
state. A New Market Tax Credit deal was structured to assist them in renovating a new facility to expand their 
operations and remain in the City. The site is now cleared and build ready for retail. 
 
 
Downtown Redevelopment 
City of Rock Island partnered with Renaissance Rock Island’s Growth for multiple downtown developments: The 
Locks ($6.2M three-story apartment development), Jackson Square ($8.8M 30 residential units), Goldman and 
Renaissance Lofts ($6.3M 52 loft apartments). 
 
Implemented Main Street Program thru the GA Department of Community Affairs in Macon. A local Main Street 
program represents and involves a public/private coalition of organizations, agencies, businesses, and individuals 
from throughout the community. 
 
City of Macon partnered with Mercer University implementing the College Hill Corridor Master Plan to revitalize 
surrounding neighborhoods toward eventually reconnecting to the downtown area. 
 
City of Macon partnered with Bibb County and Bibb County School System to implement Tax Allocation District 
(TAD) regarding the redevelop of downtown blighted areas. Main focus to make Second Street the center of 
downtown, connecting it with Little Richard Boulevard. Referred to as a TIF in other States. 
 
 
Public-Private Partnerships 
City of Macon implemented Public/Private Merger: Noble’s Marriott Macon City Center Hotel and the City’s 
Coliseum, Convention Center and Auditorium. Noble invested $37M and the City of Macon invested $10M. 
Negotiated transition of 43 City employees to Noble employees outlining salaries, benefits and retirements.    
 
City of Rock Island developed an expertise in public private partnerships. This led us to being profiled by the ICMA 
for the 2012 Conference. The link to the profile is below:  
https://youtu.be/ZlngVF_ap7M?list=PLw8l74kpqHWqmX9Qvfnc_jbcSYqB9JfXO 
 
 



 

 

Thomas Thomas 
 

 

 
_____________________________________________________________________________________________ 
 

 
Public Sector Experience 

 
 
Twenty-three (25) years city/county management experience including responsibilities in 
all phases of government operation and services. Extensive experience in budget 
development, financial management and controls, community and economic development, 
land use and development services and organizational development. Demonstrated 
excellence in consensus building; team-building; and public relations. Manager of 
employees and a biennial operating and capital improvement budget. Excellent 
presentation skills; 1,000+ presentations to governing boards, advisory commissions, 
developers, civic associations and neighborhood associations.  
 
 
Private/Public Schools 
Certified Substitute Teacher                                                                               September 2019 - Present  

 Creative and resourceful in adapting instructional strategies to meet unique student needs. Design positive 
approaches and proactive interventions advancing learner engagement; academic achievement; cognitive 
development; and social, behavioral and communication improvements. 

 
City of Unalaska, Alaska, (Dutch Harbor, Alaska) (Population 4,700, Seasonal Population 10,000) 
City Manager                                                                                                                         March 2018 – May 2019 

 City of Unalaska employ’s 166+ FTE. The General Fund is budgeted at $33M, Proprietary Fund 
(Enterprise Fund) is budgeted at $35M and Special Revenue Fund at $3.4M. 

 Supervise department directors regarding short and long term goals and objectives. Departments included: 
Police, Fire, Administration (Human Resources, Risk Management, Housing), Public Works, Public 
Utilities, Planning, Finance (IT, Purchasing), City Clerk, Ports & Harbors, and Parks, Culture & Recreation 
(Parks, Library, Community Center).   

 Completed Unalaska Marine Center (UMC) Dock Position III and IV Upgrades project valued at $34M 
within budget. The project aligned approximately 390 feet of new dock with the current U.S. Coast Guard 
Dock creating a total length of 730 feet.   

 Negotiated three year labor agreement with PSEA agreeing to a wage increase, new retention bonuses for 
employees with 8, 10 and 12 years of service, as well as new education incentives. Recognized the 
significant recruitment and retention challenges for a remote and expensive location like Unalaska.  

 Separated consolidated Department of Public Safety creating a stand-alone Fire Department. Eliminated an 
unnecessary management layer to allow the Fire Chief to report directly to the City Manager. Previously 
reported to the Director of Public Safety (Police Chief). This increased accountability and efficiency.        
 

Private/Public Schools 
Certified Substitute Teacher                                                                      October 2016 – February 2018  

 Creative and resourceful in adapting instructional strategies to meet unique student needs. Design positive 
approaches and proactive interventions advancing learner engagement; academic achievement; cognitive 
development; and social, behavioral and communication improvements. 
 



 

 

City of Rock Island, Illinois (Population 40,000, Daytime Population 60,000 ) 
City Manager                                                                                                            October 2011 – September 2016 

 City of Rock Island employ’s 468+ FTE. The General Fund is budgeted at $38M, Enterprise Fund is 
budgeted at $49M and Internal Service Funds at $13M. 

 Supervise department directors regarding short and long term goals and objectives. Departments included: 
Police, Fire, Public Works, Economic & Community Development, Human Resources, Finance, Parks & 
Recreation, Information Technology, Martin Luther King Jr. Center, Library, and City Clerk. 

 Invested $15M in purchasing a 22.94 acres site at the Watchtower Plaza for retail development. In 
preparing for this retail growth, we assisted 12 businesses in relocating within the City. By keeping those 
businesses we retained approximately 180 full-time positions and are projected that another 20 to 30 
positions will be created among the businesses in the next 12 months. Hill & Valley, the largest employer 
we retained (140 jobs and projected growth of 20 new positions), was about to move its operation out of 
state. A New Market Tax Credit deal was structured to assist them in renovating a new facility to expand 
their operations and remain in the City. The site is now cleared and build ready for retail. 

 Negotiated sale of City owned land to site a 10 acres commercial and retail development. Developer has 
invested $5M to date on an engineering & insurance company and satellite community college. Additional 
$5M to be invested in the remaining four lots when client is signed. 

 Negotiated sale of City owned land and incentives to site 45,000 square foot Medical Marijuana Cultivation 
Facility valued at $10M which created 100 jobs. One of the first in Illinois. 

 Hired consulting firm to determine the feasibility of providing water services to the Rock Island Arsenal. 
The U.S. Department of Defense is seeking to privatize utilities, including water, wastewater, electric and 
gas. It is expected the requests for proposals will be released sometime in early 2017. The actual turnover 
of services would be in 2019. Estimated City revenue could be anywhere between $1.5M to $2M a year. 

 The Quad Cities Alliance for Immigrants and Refugees (QCAIR) is a public/private organization that arose 
from a series of public dialogues in Rock Island, Illinois in 2011. The mission is to build community 
among refugees, immigrants and citizens of the Quad Cities. The identified action items: Education, 
Health, Housing Advocacy, Employment and Positive Interaction with Police. 

 Revitalized the Human Rights Commission that had been dormant for years. The mission to review 
complaints regarding discriminatory actions and to mediate disputes that arise from those complaints.  

 Provided oversight to developing/implementing the 20-year Comprehensive Land Use Plan and Zoning 
Ordinance. The Comprehensive Plan includes: 1) an inventory of existing conditions; 2) an assessment of 
current and future needs; 3) maps depicting current and future conditions; and 4) a community vision.    

 Negotiated five year labor agreements with FOP, FOP Command, IAFF, AFSCME A, AFSCME B and 
UAW. First time these groups have ever agreed on a five year labor agreement. 

 Implemented Zero Based Budget, which required budget requested be justified in complete detail by each 
department for an average savings of $1M a year. There has been no property tax increase in six years.  

 Completed a 65,000 square foot Police Facility valued at $22M within budget to provide a central location 
for all police operations for the first time. 

 
City of Macon, Georgia (Population 97,000, Daytime Population 200,000) 
Chief Administrative Officer                                                                               November 2008 – September 2011 

 City of Macon employ’s 1,280+FTE. The General Fund is budgeted at $72M, Enterprise Fund is budgeted 
at $14M, and Internal Service/Special Revenue/Governmental Funds is budgeted at $21M. 

 Supervise department directors regarding short and long term goals and objectives. Departments included: 
Police, Fire, Emergency Management Agency, Public Works, Economic & Community Development, 
Human Resources, Finance, Central Services, Engineering, Airport, MIS, and Parks & Recreation.   

 Implemented Public/Private Merger: Noble’s Marriott Macon City Center Hotel and the City’s Coliseum, 
Convention Center and Auditorium. Noble invested $37M and the City of Macon invested $10M. 
Negotiated transition of 43 City employees to Noble employees outlining salaries, benefits and retirements.    

 Implemented Main Street Program thru the GA Department of Community Affairs. A local Main Street 
program represents and involves a public/private coalition of organizations, agencies, businesses, and 
individuals from throughout the community. 

 Continued partnership with Mercer University implementing the College Hill Corridor Master Plan to 
revitalize surrounding neighborhoods toward eventually reconnecting to the downtown area. 

 Partnered with Macon Water Authority and Bibb County to develop a 20 year Stormwater System Plan. 



 

 

Continuing partnership towards implementing a Stormwater Utility to fund repairs.   
 Partnered with Bibb County and Bibb County School System to implement Tax Allocation District (TAD) 

regarding the redevelop of downtown blighted areas. Main focus to make Second Street the center of 
downtown, connecting it with Little Richard Boulevard. Referred to as a TIF in other States. 

 Implemented web-based system modeled after Baltimore CITISTAT that records and tracks work orders 
both internally and externally. Will also be used as management tool to improve service delivery. 

 Right-sized organization by 100+ FTE, which included prioritizing services and restructuring departments 
for a savings of $3M. Future vacancies are all assessed before being filled. 

 Redesigned employee health insurance plan, which included premium/contribution and eligibility changes 
for a savings of $5M. The City’s Governmental Accounting Standards Board’s (GASB) Other Post-
Employment Benefits (OPEB) accrued liability was reduced from $160M to $80M. 

 Implemented Zero Based Budget, which required budget requested be justified in complete detail by each 
department for a savings of $3.8M. 

 Developed Reserved Policy to maintain an average fund balance in the General Fund greater than three 
months expenses. Funds can only be used in specified emergencies. 

  
County of Dougherty, Georgia (Population 96,000, Daytime Population 160,000) 
Assistant County Administrator                                                                                  January 2003 – October 2008 

 Dougherty County employ’s 700+ FTE. The General Fund is budgeted at $47M, the Special Tax District 
Fund is budgeted at $7M, the Solid Waste Fund is budgeted at $3M, and the Special Local Option Sales 
Tax (SPLOST) is projected at $108M for six years.  

 Supervised department directors regarding short and long-term goals. Departments included: Small and 
Disadvantaged Business Utilization, Finance, Public Works, Emergency Medical Services, Jail, Court 
Services, Tax & Tag, Solid Waste, Library, Human Resources, Facilities Management, and Police. 

 Represented Dougherty County in negotiations with the City of Albany to be in compliance with House 
Bill 489 Service Delivery Strategy. Some of the services contracted from the City of Albany include: Fire, 
Recreation, Planning and Development, Code Enforcement, Information Technology and Purchasing. 

 Provided professional support to implementation of a 10-year $210-million downtown master plan creating 
a new mix of commercial, institutional, and residential activities financed by SPLOST. 

 Partnered with City of Albany to implement Tax Allocation District (TAD) regarding the redevelop of 
downtown blighted areas. Referred to as a TIF in other States.  

 Provided oversight to developing/implementing the 20-year Comprehensive Land Use Plan and Zoning 
Ordinance. The Comprehensive Plan includes: 1) an inventory of existing conditions; 2) an assessment of 
current and future needs; 3) maps depicting current and future conditions; and 4) a community vision.    

 Oversaw all fixed assets (property – buildings and contents, equipment, and automobiles) valued at $161M. 
 Oversaw all insurance plans (self insurance, health plan, property, liability, and workers compensation). 
 Provided oversight to the Rural Transit System to provide efficient transportation service for residents 

living in the unincorporated areas of the County. 
 Oversaw inspection, maintenance, and coordination of events at Riverfront Park. Riverfront Park is an 8.83 

acre tract passive park in the downtown area along the Flint River which includes a children’s playground, 
festival gardens, and a multipurpose facility used for special events.   

 Provided oversight to the pre-disaster mitigation competitive grant program for pre-disaster mitigation 
planning and projects primarily addressing natural hazards. 

 Completed a 5,205 square foot Animal Shelter valued at $781,647 within budget to provide animal control 
to the unincorporated area for the first time. 

 Supervised with the Chamber of Commerce in developing an economic diversification plan for the Marine 
Corp Logistics Base land site. 

 Represented Dougherty County on the Convention and Visitors Bureau Committee to promote community 
awareness and support for tourism and convention efforts. 

 
City of Pinellas Park, Florida (Population – 46,139) 
Associate Planner                                                    June 2001 – December 2002 

 Developed, and implemented the Service Improvement Survey. On average received two thousand 
responses. Developed survey analysis and report to Mayor and City Council. These results are used in 
developing the five-year Service Improvement Program.  



 

 

 Coordinated all matters related to planning for the Business and Neighborhood Development Division. 
 

City of Largo, Florida (Population – 70,000) 
Assistant to the City Manager                                                June 1998 – March 1999 

 Participated in negotiations for a new three-year labor contract with the Communications Workers of 
America (CWA) spelling out wages, benefits, and working conditions. 

   Supervised a space assessment/space utilization study for the Largo City Library to identify current and 
future needs. 

 
City of Rockville, Maryland (Population – 57,000) 
Assistant to the City Manager                                                   April 1996 – June 1998 

 Functioned as legislative liaison to influence decisions for the benefit of the City on issues involving the 
City and State legislature, Council of Governments, Maryland Municipal League, and Montgomery County 
Government. 

 Planned, implemented, and coordinated follow-up on issues resulting from Walking Town Meetings during 
which the Mayor and Council walk the streets and meet directly with citizens to address concerns and other 
aspects of the neighborhood. 

 
City of Tallahassee, Florida (Population 140,000) 
Budget Analyst                                      July 1994 – March 1996 

 Received, analyzed, developed and provided technical assistance to City Departments (Fire Services, 
Community Improvement, City Manager’s Office, Downtown Development, Neighborhood & Customer 
Services) regarding the Operating Budget and five year Capital Improvement Program. 

 
Florida Department of Labor & Employment Security 
Worker’s Compensation Case Analyst                                      June 1993 – July 1994 

 dvised, assessed penalties, and filed petitions on employers and insurance companies to ensure that 
employees received proper and timely compensation in compliance with regulations. 

 
City of Albany, Georgia (Population – 78,122) 
City Manager’s Office Internship                                          January 1992 – March 1992 

 Reviewed City facilities for compliance with the Americans with Disabilities Act (ADA) and assisted the 
City Manager in developing a 10 year strategic plan to bring the City into compliance with the law. 

 
 

Private Sector Experience 
 
Audiology by Gott (Mount Vernon, Illinois) 
Manager and Co-Owner                                       April 1999 – May 2001 

 Coordinated the hiring of new employees and marketing of Audiology by Gott. 
 
Consultec, Incorporated 
Medicaid Claims Examiner                                 January 1993 –June 1993 

 nvestigated Medicaid claims filed by doctors for compliance with State of Florida law.  
 
 

Education 
 

Master of Public Administration   Georgia College and State University - 1992 
BA in Political Science    Valdosta State University - 1990 
 
 



 

 

Professional Organizations 
 

 nternational City/County Management Association (ICMA) 
 Illinois City/County Management Association (ILCMA) 



 



 

 

 

 

Candidate 5 







June 29, 2020 
 
To Whom It May Concern: 
 
I am interested in the City Manager position with the City of Adrian.  This public sector position is very 
exciting to me and I am willing to move to Adrian, Michigan for the opportunity.  I have worked for 
twenty-five years in the public sector, at the city, state and county levels.  For the last four years, I have 
represented private sector clients in my role as Director of Local Government Affairs for Ice Miller’s 
Government Law Group. In this role, I interact regularly with local, regional and state officials and 
business leaders to position our clients for success.  Prior to my current job, I worked for nearly 19-years 
with the City of Columbus in management positions, including 9-years as Chief of Staff/Chief Operations 
Officer for Mayor Michael Coleman.  In this role I solved tough problems in a team environment, created 
successful public/private partnerships with challenging operating and capital budgets, managed two dozen 
directors, guided investment in neighborhood infrastructure and facilities and held a team accountable to 
implement a bold agenda.  I also worked closely with the City Attorney, the City Auditor, City Council 
Members and many public and private stakeholders. 
  
Some of my strengths applicable to this opportunity include handling operating and capital budgets, 
strong management and supervisory skills, experience working with neighborhood leaders and 
community stakeholders, a focus on internal operations and customer service and nearly 20-years of 
experience investing in public infrastructure and facilities at the municipal level. I believe these strengths 
are well aligned with the City Manager position.   
   
For professional and personal growth, I attend the annual United States Conference of Mayors session in 
Washington D.C., serve on the Ohio Water Development Authority Board (appointed by the Ohio 
Governor), the House of Hope (helps residents of Franklin County live sober and productive lives) and 
the Columbus Chamber Government Affairs Steering Committee.  
 
I am very excited about this opportunity and look forward to discussing it further.  Thank you for your 
time and attention.   
 
Sincerely, 
 
 
 
Michael D. Reese 
 



Michael D. Reese 
 

MICHAEL D. REESE 
 

 
 ⬥  ⬥  ⬥ Cell Phone:  

 
PROFESSIONAL EXPERIENCE 

 
 

Ice Miller Whiteboard                                        Columbus, Ohio 
Director of Local Government Affairs                                                                3/2016 to Present 

 
 Represent clients before local governments throughout the State of Ohio on economic development/real estate 

and procurement opportunities, on policy and regulatory matters and provide government relations consulting. 
 

 Focus on city/county governments, school districts, colleges/universities, airports and non-profit organizations for 
opportunities on behalf of clients.  Columbus, Toledo, Cleveland, and Cincinnati are the most active markets. 

 
 Work to secure new clients through strategic outreach to businesses and civic organizations, participation in 

networking events, active involvement on several boards and attendance at community events. 
 

 Point person assigned to the Ohio Political Action Committee; responsible for creating the annual budget and 
spending plan, tracking financial contributions and being strategic with how we spend the firm’s money. 

 
 Attend bi-annual US Conference of Mayors sessions to network with mayors throughout the country and with 

the Ohio Mayors Alliance, secure new business opportunities for existing clients and identify new clients. 
 

City of Columbus                                                                                         Columbus, Ohio 
Chief of Staff, Mayor Michael B. Coleman                                                               2007 - 2015 

 
Key Management Responsibilities and Major Accomplishments 

 
 Oversaw annual operating and capital budget ($2.2 billion total) resulting in a “Triple A” credit rating, 

restoration of a health rainy day fund, and investment in downtown and neighborhood projects and facilities 
across the city all while maintaining basic city services. 

 
 Managed fourteen department directors (representing over 9,000 employees), participated in key hiring decisions 

and conducted performance evaluation plans with the management team. 
 

 Designated as Mayor Coleman’s point person in several candidate/issue campaigns (2007 and 2011 Mayoral 
Re-election; 2009 Income Tax Increase; 2013 Columbus City Schools Levy and several City Bond Package 
campaigns).  Each of these required a management role, as well as a fundraising and educational strategy. 

 
 Liaison to Columbus Partnership President/CEO, The Ohio State University President’s Office, Ohio Governor’s 

Chief of Staff, Franklin County Administrator, Columbus City Council Chief of Staff, Columbus City Auditor 
and Columbus City Schools Chief of Staff. 

 
 Directed key policy initiatives that were developed within Mayor Coleman’s annual State of the City address 

(participated in each of the Mayor’s sixteen speeches). 
 

 Provided strategic guidance within the collective bargaining process in negotiating with four major unions. 
 

 Educated citizens in order to successfully pass City Income Tax in 2009 – at the height of the economic 
recession.  This effort was part of a three-pronged strategy that included increased revenue from taxes, savings 
from government reforms/efficiencies and long- term revenue from a focused, sustainable job creation program. 



Michael D. Reese 
 

 Represented the City of Columbus in managing 2009 President Barack Obama’s participation in the Columbus 
Division of Police graduation.  The City was able to save the police cadet class with federal stimulus resources. 

 
 Initiated Neighborhood Pride program in 2000 where city services and residents partnered to clean-up and 

improve a targeted neighborhood. 
 

 Implemented historic Big Darby Accord where ten governmental jurisdictions came together to protect the Big 
Darby Creek and provide for responsible development/growth. 

 

 
Economic and Neighborhood Development Efforts 

 
 Partnered with The Ohio State University on economic development, environmental and infrastructure projects. 

This included Weinland Park/Columbus Coated Fabrics redevelopment; University Medical Center expansion; 
Near East side neighborhood effort (Partners Achieving Community Transformation/PACT); 5th Avenue Dam 
removal/Olentangy River restoration; and Cannon Drive, Lane Avenue and High Street infrastructure projects. 

 
 Worked closely with the Columbus Downtown Development Corporation on the 2012 and 2002 Downtown 

Master and Business Plans. Accomplishments included the Lazarus Building redevelopment, Hilton Hotel, 
Arena District, Columbus Commons/Scioto Mile Parks, Main/Rich Street Bridges, Scioto Greenways River 
restoration, High Street Cap, Gay Street and River South neighborhoods and Scioto Audubon Metro Park. 

 
 Assisted with the Nationwide Arena financial negotiations among the City of Columbus, Franklin County and 

the private sector that kept the Columbus Blue Jackets in Columbus. 
 

 Coordinated with Nationwide Children’s Hospital on expanding hospital/research jobs, improving the 
infrastructure through federal and city capital resources and developing a comprehensive neighborhood 
investment effort in the areas of housing, safety, education, workforce development and health and wellness. 

 
 Participated in all significant economic development and housing transactions.  Major job creation/economic 

development efforts and sites included Nationwide, Nationwide Children’s Hospital, The Ohio State University, 
Alliance Data Systems, Grange Insurance, Columbia Gas of Ohio, Net Jets Inc., Ohio Health, Port Columbus 
International and Rickenbacker International Airports, Polaris Fashion Place, Easton Town Center, 
Rickenbacker, Morse Road/Northland Mall redevelopment and major housing redevelopment efforts. 

 
 Collaborated with Columbus State Community College, Columbus College of Art and Design, Columbus Art 

Museum, State Auto Insurance Companies and others to fund the Creative Campus infrastructure project -- 
several millions of dollars for streetscape and pedestrian friendly improvements. 

 
 Invested in cultural, art, entertainment and social service institutions with capital and operating funding.  This 

included the Columbus Museum of Art, Franklin Park Conservatory, Columbus Metropolitan Library, COSI, 
The King Arts Complex, Community Shelter Board, Pre-K and After School Programs, and Workforce 
Housing. 

 
 Identified over $10 million in infrastructure around Huntington Park to support the move of the Columbus Clipper 

Triple-A minor league baseball team to the Arena District. 
 

 Led negotiations representing the City of Columbus with Penn National Gaming on casino matters. This 
included moving the casino to the west side, cleaning up a brownfield site, finalizing annexation and utility 
services and establishing a $5 million West Side Fund to improve the neighborhood. 

 
 Adopted a new Bed Tax Code in 2013 and 2014 where Experience Columbus, the Greater Columbus Arts 

Council and social service agencies all received more funding. 
 



Michael D. Reese 
 
City of Columbus                                                                                                              Columbus, Ohio 
Deputy Chief of Staff, Mayor Michael B. Coleman                                                              2005 - 2006 
Deputy Director, Department of Development                                                        2004 - 2005 
Policy Advisor/Assistant Policy Director, Mayor Michael B. Coleman                                        2000 - 2004 
Legislative Analyst, Columbus City Council/Council President Michael B. Coleman               1997 - 1999 

 
State of Ohio                                                                                                                           Columbus, Ohio 
Legislative Aide, Senator Linda J. Furney, Ohio Senate                                                        1996 - 1997 

 
Franklin County                                                                                                                   Columbus, Ohio 
Planner, Franklin County Emergency Management Agency                                                     1995 - 1996 

 
Columbus State Community College                                                                                  Columbus, Ohio 
Adjunct Instructor, Social and Behavioral Sciences Department                                            1995 – 2001 

 
PROFESSIONAL AND PERSONAL AFFILIATIONS/VOLUNTEERISM/WELLNESS/LEADERSHIP 

 
Current Boards/Committees 
 Columbus Chamber Government Affairs Steering Committee, February 2017-Present 
 Ohio Water Development Authority Board, October 2017-Present 
 House of Hope Board, January 2017- Present and Co-Chair of Capital Campaign Committee, 2018-2019 

 
Past Boards/Committees 
 Experience Columbus and Greater Columbus 

Sports Commission 
 MORPC Board/Exec. Committee 
 2012 Bicentennial Committee 
 Columbus Zoo Board 
 Lifecare Alliance Day of Service & Meals-on-

Wheels Volunteer       

Community Volunteer Efforts 
 Ice Miller Holiday Adopt A Family 

Committee, 2016 
 Dublin Youth Athletics Baseball Coach, 

2005- 2013 and Basketball Coach, 2013-15 
 Goodwill Art Studio & Gallery Volunteer, 

2014-2015 
 Indian Princess Y Tribes and Boy Scouts, 

2008 – 2015 
 
Wellness/Athletic Activities 
 Yoga on High Teacher Training-Certified Instructor, 2018; Pelotonia Participant, 2014; Yoga Teacher, 2016-18; 

Four Columbus Marathons; Many Half Marathons and OSU Ross Heart Hospital Triathlon, 2018 
 
Educational Efforts and Leadership Accomplishments 

 Ohio Wesleyan University--Columbus Study Group, 2019 (Focus is student recruitment and internship 
opportunities in Central Ohio) 

 Ohio Wesleyan Football Team, Starting Quarterback, 1986-89, and Team Captain, 1989 
 Leadership Columbus Graduate, 1999 
 Harvard Kennedy School Urban Policy Member, 2008-15 

 

EDUCATION 
 

Bowling Green State University                                                                                       Bowling Green, Ohio 
Master of Arts, 1993 (Political Science) 

 
Ohio Wesleyan University                                                                                                 Delaware, Ohio 
Bachelor of Arts, 1990 (Politics & Government Major/Economics Management Minor) 
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